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User-driven innovation

· ’contributors’ data collection’ || x15 ; yA-5.2 ; yC-1 ||
o the scale:

§ options & inputs _61_
§ alternatives & outcomes _62_
§ readME & guides _63_
§ docs & databases _64_
§ overview & ongoing _65_
§ actuals & constituents _66_

o the summary:
§ database of ’repositories’
§ database of ’’distributed circles’’
§ library of nodes
§ library of ’fields on AM4ideaHu’

· ’M|A|G|A|Z|I|N|E’ || m2 ; yC-3 ||
o write about items of ’internal processes-indexList’

§ Terms & code-of-conduct || x1 – x19 ||
§ Bylaws || x2 – x 29.6 ||
§ Roadmap || x3 – x39 ||

o profiles (the mechanism includes)
§ 1-adaptations || m11 ; x11 ||

· (via bylaws & code-of-conduct) [on Communicational pathway]
§ 2-digital self-determination || yA-4.2 ; yA-4.6 ||

· (via glossary & manifesto & bylaws & code-of-conduct) [on Communicational pathway]
§ 3-Process Developer Cumulative Framework || x33 ||

· (via manifesto & terms) [on Integrational pathway]
§ 4-flexible entries || m6 ; m9 ; m10 ; x11 ; x38 ||

· (via bylaws & glossary & manifesto) [on Integrational pathway]
§ 5-DSI protocol on Progr-AM-Office || x29 ||

· (via terms & bylaws & manifesto) [on Operational pathway]
§ 6-framework for networking || x2 ; x3 ; x37 ; x39 ; yA-3.21 ; yA-3.22 ; yA-3.23 ||

· (via terms & glossary & bylaws & code-of-conduct) [on Operational pathway]
§ 7-accounting || m5.2 ; x21 ; x36 ; yB-5 ||

· (via terms & manifesto & code-of-conduct) [on Operational pathway]
§ 8-creating enabling environment || x34 ; yA-4.1 ||

· (via glossary & terms & bylaws & code-of-conduct) [on Operational pathway]
§ 9-adopt institutional legitimacy || x3 ; x31 ; x33 ; x37 ; x38 ; x39 ||

· (via glossary & bylaws & code-of-conduct) [on Operational pathway]
§ 10-cooperate to make businesses || x31 ; yA-5.7 ||

· (via terms & code-of-conduct & bylaws) [on Operational pathway]
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